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No. 9(1) 81-6Lah./10679.-In pursuance of the provisons of section 17 of the Industrial Disputos Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Offio :r, Industrial Tribunal, Faridabad , in respect of the disputo between the workmen and the management of 
M /s Lauls Pvt. Ltd., Industrial Arca , Faridabari . 


BEFORE SHRI M. C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. 145 of 1981 


between 


SHRI PRAHLAD SINGH , WORKMAN AND THE MANAGEMENT OF M / S LAULS PRIVATE 

LTD ., INDUSTRIAL AREA , FARIDABAD . 
Present. 

Shri H. R. Dua , for the workman . 


Shri R. O. Sharma, for the management. 


AWARD 


By order No. ID /FD /31 /81/24224 , dated 14th May, 1981, the Governor of Haryana referred the fol 
lowing dispute butwien thc management of M /s Lauts Private Lid , Industrial Arca , Faridabad and its workman 
Sbii Prahlad Singh , to this Tribunal, for adjudication , in exorcise of thc powers conferred by caluse ( d ) of sub 
Suc :in (1) of suction 10 of the Industrial Disputes Act, 1947 :. . 


Whether th “ termination of services of Shri Prahlad Singh was justified and in order ? If not, to what 

ralief is ho entitled ? 


On rocoipt of the order of reference , notices were issued to the parties. The parties appeared and filed 
their plaadings . But on 11th August, 1981, the parties arrived at a sottlement. The representative for the manage. 
ment filed a settlement Ex, M - 1 by wbich the workmen withdraw his dispute and the workman shall not be on . 
titled for reinstatcm :nt or ro -employment. In view of tbu settlement I give myaward that the dispute has beon 
settled betwocn the parties and there was no dispute left for adjudication . 


M. G. BHARDWAJ, 


Dated 11th Septomber , 1981 


Presiding Officer , 

Industrial , Tribunal, Haryana , Faridabad . 
No. 804 , dated 14th September , 1981. 


• Forwarded (for copias) to the Secretary to Government, Haryana , Labour and Employment Departments , 
Chandigarh , as reqnised under section 15 of the Industrial Disputes Act, 1947 . 


M. O. BHARDWAJ, 


Presiding Officor , 
Industrial Tribunal, Haryana , Faridabad , 


No. 9( 1)81-6Lab./10682 . --In pursuance of the provisions of scction 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947) , thr: Governor of Haryana is pleased to publish the following award ofthic Prosi 
ding Offiat, Industrial Tribunal, Faridabad , in respect of the dispute bitwucn the workmen and the management 
of M /s Berrysons India (P ) Ltd., Mathura Road , Faridabad . 
BEFORE SHRIM.C , BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , HARYANA , 

FARIDABAD 


Reference No. 203 of 1978 


between 


SHRI MOHAN RAM , WORKMAN AND THE MANAGEMENT OF M /S BERRYSONS (INDIA 

P. LTD ., MATHURA ROAD , FARIDABAD . 
Present 

Shri Yoginder Singh , for the workman . 
Shri S. L. Gupta , for the management. 
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AWARD 


B ! ) d : N. F 55 .73 / 31198 dod 6 : 1 July , 1978 , the Governor of Haryana roferred the following 
di:pate bitwien tho minag :m :11t of M !: Birry.on : (Ind it) P. Lid Mithura Road , Faridabad and its workman 
ShiMhin Rim , to this T. ibinal, for adjudicition , in ex : cisc of the powers conferred by clause (d ) of sub - section 
(1) of section 10 of the Industrial Disputes Act, 1947 : -- 

Whithir tha termination of survicys of Shri Mhin Ram was justified and in order ? If not, to what 

relief is hc entitled ? 


On l ucsip : of th : ord: r of refereno :, 111110 Wire issued to th : partics . The parties appared and tiled 
thoir ploadingi. Oa th : pliiding of th : parties, following issued were framed on 1st January , 1979 : 


( 1) Whether the workman was a probationer ? If so , with what effect ? 


(2 ) Whether the workman had lost his lien on his job by remaining absent ? 
(3) Whether termination of service of the workman was justified and in order ? 


(4 ) Whether the workman is gainfully employed ? If so , what cffect ? 


(5 ) Rclief. 


And this was fixed for the evidence of the manag mont , who cxamincd Shri N.S. Begana as MW - 1 
and Shri Tilak Raj Gulati, Timc- keep :r , as MW - 2 and closed its caso . The workman examined himself as WW - 1 
and Shri Ram Parshid Morya as WW -2 and closed his casc . Agruments wure , beard . Now I give my find 
ing issue wise in 


Issue No. 1. -MW - 1 stated that tho workm in joined servic : on 14th July , 1977 , as holpur on Rs. 170 
por month . His appointment liter was Er. M - 1. It bisih : signatu : c of th : workmin at point A. H was 
on six month ; probation . Tb :workm :n statiid hit hijvindSivic , on 11th January , 1977. H bacam per 
manent on 14th July , 1977 . 


++ 


. 


11 


I have gone through his demind notic and find thathis wiitten that he had 14 years service at his 
credit . He was appointed as h :lpar at Rs. 170 prmonth bit bis attendance wasmarked w.c.f. 14th July , 1977 . 
Acoording to the management thc workman was appointed w.c.1 . 14th July , 1977 and the same date is mentioned 
in Ex . M - 1 . Hc admitted his signature ( 1) Ex . M - 1 according to which he was appointed as 
helper on six months probation cytendable by another six months . The date of 
appointment is mentioned as 141b July, 1977. No other evidence was produced by the workman to provo 
his service prior to 14th July, 1977. Thereforc , I hold that the workman was a probationer . 

Issue No. 2.- No evidence was led by the managment on this issic , therefore, this issue is decided 
against the management . 

Issue No. 3. -MW -1 stated that the workman absontod himself from 29 : n January, 1978. Letter 
dated 2nd Fubruary , 1978 , copy Ex . M -5 was suit. io th : Wurkman unde : UPO . A rcminder dated 6th Febru 
ary , 1978 , copy Ex. M -6 and another letter dated 9.11 February , 1978 , was sent to him under UPC postal receipts 
buing Ex. M - 8 to M -10 . The workman did not report for duty , chorvforc , termination lotter dated [14th February , 
1978 , copy Ex . M - 11 sent to him by registried polt postal recipt was Ex. M -12 . Comments of the manage 
ment sent to the Conciliation Offic :r WS Ex . M - 13 . In Coss -examination hu stated that the 
workmen had gonc on partial striku on the demand of Overimc tallowance . They wore taken 
on duty at thc direction of the Tribunal but the concerned workman had no connection with that 
casc . Address of the workman was taken from his file . He denied the suggestion that he was victimised . M - 2 
stated that he knew the concerned workman . He used in mark attendancin i ho register which he had brought . 
The workman was absent w.e.f. 291h January, 1978 and his name was removed from 14th February , 1978. He 
fused to receivu leave application from the workmen but the concerned workman had not submitted any leave 
application . In cross -examination he stated that Shri Jit Bahadur and Shri Gulbadan Morya wore also absent 
on 29th January , 1978. Their names were also removed on the same date . He had received instructions for 
removing their names. 

• WW - 1 the concerned workm in stated that he wijs ittaken on duty by the managom ant on 29 : Janu 
ary , 1978 , b :aiuso the union bad raiscd a domand for uvertim . H : Was ist activa mimbar of thc union . Bx. W - 1 
w.is his wig , slip . In Cross- uxamination h : stated that h : hd no proof of his service prior to 14th July , 1977 . 
His address was 13/3 , Mathura Road , Sibh :sh Nogu Shughi b :bind back of Frick India Lid . He donied the 
suggestion the he was abient from 29: h January , 1978. Halo dunicd that the over timc dispute was not pending 
in February , 1978. He further stated that the demand was ru.i.ed in October , 1977 , but he had no copy of the de 
mind notice . He did not know other dimind ; raised by th , union . WW -2coborated th : version of WW - 1 . 
In cross - examination he stated that he wis al:o removed from scrvic .. Hodonied the suggestion that bocauxe ho 
wis a terminated workmin , thereforú , he was deposing falsely against the management . 


+ 
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The learned representative for the management argued that the workman was a probationer and he was 
absent from 29th January , 1978 onwards. Notices were issued to him for joining duty . He further argued that 
the management witnosses were not examined on the matter of absodati, nor anything was said by the concerned 
workman . On the other hand the lcarned representative for the workman argued that the workman had 11 
years survice . He further argued that he was victimised . 


I have gone through the demand notice and find that the workman had written that although he had worked 
carlier but his attendance was recorded with cffect from 14th July , 1977 and his services were terminated on 28th 
January , 1978. I find that no suggestion wasmade to the management witnesses about the service prior to 14th 
July , 1977 by the workman even no queston was pur regarding absence of the workman cven copy of demand 
notice for over timeallowance and the circumstance in which 78 other workmen were re-instated by this Court was 
brought on the file . I find that there are three letters Ex , M.5 to M - 7 in which the workman was acalled by the 
management to rejoin his duties. Original postal receipts are also placed on the file being Ex . M - 8 to M - 10 . 
Termination letter Ex . M - 11 was sent by registrred post, postalruceipt being Ex . M - 12 . Address on all the 
letters is the sam ). Therefore , I find that thc management has proved iis case of absence and abandonment 
of services. This issue is decided in favour of the management . 


Issue No. 4 .-- I have held in issue No. 3 that the workman lost his licn on his job by remaining absent 
so termination of services of the workman by the management docs not a rise . 


Issue No. 5 .-- The workman is not entitled to any relief. 


While answuring. tu rcforence , I give my award that the management did not terminate the services of 
the workman , rather on the other hand the workman lost his lien on his job by remaining absent. The workman 
is not untitled to any relief . I order accordingly . 


Dated the 9th September , 1981 , 


M.C. BHARDWAJ, 


Presiding Office , 
Industrial Tribunal, Haryana , Faridabad . 


No. 807 , dated the 14th September, 1981 


Forwarded (four copies ) to the Secretary to Government, Haryana , Labour & Employment Departments , 
Chandigarh as required under section 15 of the Industrial Disputes Act, 1947. 


M. Ç . BHARDWAJ, 

Presiding Officer , 
Industrial Tribunal, Haryana , Faridabad . 


No. 9(1 )81-6Lab / 10683. - In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of 
he Presiding Officer , Industrial Tribunal, Faridabad , in respect of the dispute between the workman and the 
management of M /s Delhi Faridabad Textile Pvt. Ltd., Faridabad . 
BEFORE SHRI M. C. BHARDWAJ, PRESIDING OFFICER, INDUSTRIAL TRIBUNAL, HARYANA , 

FARIDABAD 


Reference No. 380 of 1978 


Between 


SHRIGIRRAJ PARSHAD , WORKMAN AND THE MANAGEMENT OF M / S DELHIFARIDABAD 

TEXTILE PRIVATE LTD ., FARIDABAD 


Present : 


+ 


Shri Yoginder Singh for the workman . 
Shri R. C. Sharma for the management. 


AWARD 


By order No, ID /FD / 18-78 /38995 , dated 28th August , 1978, the Governor of Haryana refcrred the follow 
ing disputes between the management of M /s . Delhi Faridabad Textile Private Ltd., Faridabad and its 
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workman Shri Girraj Parshad , to this Tribunal, for adjudication , in exercise of the powers conferred by clause 
(d ) of sub -section (1) of section 10 of the Industrial Disputes Act : 


Whether the termination of services of Shri Girraj Parshad was justified and in order ? If not, to what 

relief is he entitled ? 


On receipt of the order of reference, notices were issued to the parties . The parties appeared and filed 
their pleadings. On the pleadings of the parties , following issues were framed on 4th June, 1979 : 


1. Whether the reference is bad in law on account of laches ? 


2. Whether the workman is gainfully employed ? If so , to what effect ? 


+ 


3. Whether the workman is not entitled to back wages in case termination of his services is found 

unjustifted ? 


4. Whether termination of services of the workman is justified and in order ? 


5. Relief. 


The termination had been effected after holding & domestic enquiry , therefore , the parties led their 
evidence first on the vires of the enquiry only . The enquiry was held to be proper by my order dated 28th Octo 
ber, 1980. The parties led their evidence on merils . The management examined Shri V.K. Agrawal, Ex - Execu 
cutive Director as MW -2 and the workman examined Shri Dharmendra , Dy. Labour Commissioner as WW - 3 
and also again made his own statement as WW - I. Arguments were heard . I now give my findings issueswise : 


Issue No.1 : - This is a legal issue and I find that services of the workman was terminated on 2nd Novem 
ber, 1974 and the demand notice is dated löih November, 1974. Reference was made by the Government on 
28th August, 1978 after a lapse of about four years. The Government makes a suference of the dispute under 
secțion lu of the ladustrial Disputes Act. It is an administrative order and words " at any time" in section 10 are 
very significant. The Government has got power to refer the dispute at any time and it was not a judicial or quasi 
judicial function vi the Government. I find support from Avon Services vs. Industrial Tribunal, Haryana 
1979 ILLJ page 1, where the Government had power even to refer the dispute after its refusal, therefore, this issuu 
is decided agajast the management. 

Issue No. 2 .-- Nu evidence was led by the management, therefore , this issue is decided against the 
management. 

Issues No. 3, 4 and 5. - During the course of proceedings the workman had filed Ex. W -l copy of letter 
endorsement No: 2010 , dated 22nd July, 1974 from the Labour Officer-cum - Conciliation Officer, Billabgarh ad 
dressed to M /s. Delhř Faridabad Textile Private Ltd., Faridabad in which it is written that Shri B.L. Jain , Mana 
ger of the management bad agreed to take back the concerned workman on duty. Shri Jain represented the inanage 
ment before the Conciliation officer in all the cases . Jo this behalf MW -2 stated thi he used to go to conciliation 
oilice along with Shri Jain . He was present when suggestion for taking back on duty of the concerned workman 
was made by Shri Dharmendra Nath , the then Labour-cum - Conciliation Officer verbally but it was not agreed 
by the management representative . WW -3 Shri Dharinendra Nath , Dy. Labour Commissioner scated 
that 11 April 1974 he was Labour-cun - Conciliation Officer , Ballabgach circle . On 4th July, 1974 he was informed 
vi strike by the Manager Shri M.L. Jain . He called the parties on 5th May, 1974 in his office . During negotia 
tions it was revealed thai Shri Girraj the concerned workman was assaulted in the factory at the instance of the 
management. He received injuries and the strike was due to the same fact. It was agreed during negotiations that 
themanagement will pay him Rs. 30 as costs of medical expenses and will withdraw charges levelled against him 
and he will be taken back on duty w.e.f. 10th July, 1974. He further stated that this settlement was at the re 

quest of the Manager who had given assurance that he will implement the same immediately . It was brought to his 
notice later on that the nianagement had paid a sum of Rs. 30 to ibe workman but did not take him back on duty , 
therefore , he wrote letter Ex . M -5 to the management. All the workmen had resumed their duties and the strike 
was called off. In cross examination he stated that the disposal of the complaint tooķ a fortnight because he con 
tacted the management on telephone and the management was evading personal appearance in his office . The 
settlement was not written because the management had requested not to put the same into black and white for... 
some administrative reason . 


WW - 1 stated that there were two unions in th : factory . He was assaulted on 4th July , 1974 and the 
workman went on strike due to the same. The management chargesheeted him and in the conciliation meeting 
the management had agreed to pay Rs. 30 as medical aid because he was a victim of assault and it was further 
agreed that the chargesheet would be withdrawn and he will be taken back on duty . 


I have gone through Ex . M -5 . which is dated 24th July , 1974 addressed to the management and cap 
to Textile Mazdoor Union . The operative part of the letter is as under : 

" During the course of negotiation between the workman and the management of M /s. Delhi Farida 

bad Textile , Faridabad and other sister concerns held on 5th July, 1974 in connection with the 
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strike in the factories aforesaid , it was agreed verbally between the parties that Shri Girraj Singh 
shall be taken back on work on 10th July , 1974 and he shall not be charged for any misconduct . 
Shri B.L. Jain , Manager who represented all the managements in the above said proceedings 
had also given a sum of Rs. 30 to Shri Girraj Singh towards his expenses for medical treat 
ment. 


It has been complained to this office that the above referred verbal settlement has not been implemented . 

You are requested to honour the commitment of your authorities representative in this behalf, 


Shri Dharmendra Nath WW - 3 is presenöly posted as Dy. Labour Commissioner Faridabad circle and has 
categorically stated that the settlement was at the request of the management. I find from evidence that the manage 
mont partially implemented thc settlement by making payment of Rs. 30 to the concerned workman . It is also 
into evidence that the settk :ment was not put into black and white at the same time becausc the management had 
requested not to do so on someadministrativo reason best known to the management. I gather from the circum 
stand that the workman had gonc on strike due to the assault on the concerned workman and tcmpcrs must have 
run high . Shri M.L. Jain was not produced by the managementalthoutgh the settlement is purported to at his 
instana . There is no roson or explanation given by the management as to why Shri Dharmendra Nath wrote 
letter Ex. M - 5 to the management and why thc semc was not replied in case its contents were incorrect . I 
gather from the circumstances that after the strik was called off thc management went back from their commit . 
monts . Shri Dharmendra Nath is a Senior Officer of the State Labour Department and I have no reason to dis 
bclicvo bim . He in the best interest of industrial peace and harmony made settlement referred in Ex. M -5. 

Astegards the terminatior I find from the statement of Dy. Labour Commissioner that the management 
had agreed to withdraw the chargeshetet and reinstated the workman instead his servicos were terminated . Thus 
I tind that the termination was unjustified . 

The ma.ne.goment did not load any evidence on the issue of gainful employment of the workman , thero 
fore , I find it will be in the fitness of things if the workman is reinstated now . As regards the period of uncmploy 
mint I find that the referenc : wis mzdu after a lapse of four years butthe workman was not at fault for the de 
12.y. The period of unemployment is of about seven years . Considering this abnormal time taken by the casc , 
Ideviate from full back wz.gos rulu and allow 50 pur ant of the back wages to the workmen with all other bene 
fits cud continuity of serviai. I ducided these issues accordingly . 

While 2.nswering the reference I give myaward that the termination of services of the workman was neither 
justified nor in order. The workma.n is entitkd to reinstatement with continuity of service and all other benefits 
with 50 por cont back wages . I order accordingly . 


Dated the 9th Suptimbur , 1981 . 


M. C. BHARDWAJ, 
Presiding Officer , Industrial 
Tribunal, Haryana , Faridabad . 


No. 509, daied the 14th Septembur, 1981 . 


Forwarded ( four copics ) to the Sicretary to Government, Haryana , Labour & Employment Departments , 
Chandige.rb 2s required under section 15 of the Industrial Disputes Act, 1947. 


M. C. BHARDWAJ, 
Presiding Offices, Industrial 
Tribunal Har yana , Faridabad . 


No. 9 (1) 81-6Lab./10876 . In pursur.na of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947 ) the Governor of Haryana is pleased to publish the following award of the Pre 
siding Officer, Labour Court, Frid.b.:d in respact of th : disput btwin thr: workman 2nd the management of 
M s Mac Metal Works, Plot No. 2 , Gurukal Road , P.O. Amar Nagar, Faridabad : 
IN THE COURT OF SHRI HARI SINGH KAUSHIK , PRESIDING OFFICER , LABOUR COURT, 

HARYANA , FARIDABAD 


1 


Reference Nos. 96 , 97 and 140 of 1980 


between 


S /SHRI NARINDER SINGH , MUKHTAYAR AHMAD AND LATAFAT HUSSAIN , WORKMEN 
AND THE MANAGEMENT OF M /S . MAC METAL WORKS, PLOT NO. 2 , GURUKUL 

ROAD , POST OFFICE AMAR NAGAR , FARIDABAD 


x 


Shri R.L. Sharma for the workmen . 


Shri J.S. Suroin for the management. 
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AWARD 


These references Nos. 96 , 97 and 140 of 1980 have been referred to this Court by thc Hon ble Governor of 
Haryana ,-vide his order Nos . ID / FD /24-80 /10731 , 10749 , dated 28th February, 1980 and 10535 , dated 27th February , 
1980 under Section 10 (1)(c ) of the Industrial Disputes Act, 1947 for adjudication of the dispute cxisting between 
S / Shri Narinder Singh , Mukhtiar Ahmed and Latafat Hussain , workmen and the management of M /s Mac Metal 
Works, Plot No. 2, Gurukul Road ; Post Office Amar Nagar , Faridabad . The terms of the references were : 


< 


Whether the termination of services of S /Shri Narinder Singh , Mukhtayar Ahmad and Latafat Hussain 

was justified and in order ? If not, to what relief are they entitled ? 


After receiving these references, notices were sent to the parties. The workmen appeared but none was 
present on behalf of the management. And the ex parte award was sent in favour of the workman on 10th July , 
1980 to the Secretary to Govenment of Haryana , Labour and Employment Departments, Chandigarh --vide 
letters Nos. 1144, 1145 and 1143, dated 16th July , 1980, respectively . These awarda have been published io the Haryana 
Government Gazette on 12th August, 1980 . 

After the publication of these awards, the management filed the applications on 10th September, 1980 and 
16th September, 1980 for setting aside the cx parte award dated 10th July , 1980. The notice was sent to the workman 

for 5th November, 1980 for reply and arguments on these applications. On 5th November, 1980 arguments beard 
..and the ex parte award is set aside.subject to the paynient of cost of Rs. 50 which was paid in each case . The 
parties filed their pleadings . On the pleadings of the parties, issues were framed on 2nd January, 1981 as under : 

1. Whether the workman has abondoned his job by remaining absent from duty for more than 10 

days and collected his full and final ? If so , to what effect ? 
2. Whether the termination of services of the workman is proper, justified and in order ? If not, 

to what effect ? 


3. Relief ? 


On that day both the parties , pray for consolidation of these references , because these references 
the same nature and against the same management . I exceed their request and all the references arc consolidated . 
The evidence will be recorded in Reference No. 96 of 1980 of Shri Narinder Singh workman . 

The mangement produced one witness Shri Harminder Singh ,Manager asMW - 1 and stated that the work 
man Jiped the service of the Company on 1st December, 1979, 24th June, 1979 and 1st July , 1979 as Polisher 
respectively. He further stated that they started remaining absent from 27th December, 1979, 22nd December, 1979 
and 15th December , 1979 without giving any intimation and their names were struck off from the role of the Com . 
pany after two weeks. The workmen raised a complaint in the Labour Inspector Office and collected their full and 
final payment,-vide Exhibit M - 1 and M -2, and M -3 . These payments were made before the Labour Inspector 
on 27th February , 1980 and closed their case . 

Then the cases fixed for the evidence of the workmen . The dates were given to the workmen for the 
evidence on 6th March 1981, 3rd April, 1981, 30th April , 1981, 3rd Junc , 1981 , 30th July, 1981, 26th August, 1981, 
41h September , 1981 and 9th September, 1981 but they did not come for their evidence . On 9th September, 1981, 
the last date of hearing , the representative of the workmen Shri R.L. Sharma made a statement that he had tried 
to contact the workmen few times. The data of their evidence were also told to them but they had not come for 
ward . He further stated that he had no further instructions from the workmen to persue their case and closed his evi 
dence . 

My finding on issue No. 1 is as under : 


Issue No. 1— 


The management produced one witness as MW - 1 of Shri Harminder Singh , Manager which was stated 
that the workmen Š/Shri Narinder Singh , Mukhtayar Ahmad and Latafat Hussain remained themself absent from 
the duty without giving any information . The management also produced the vouchers of full and final payment 
which are Exhibit M - 1, M -2 and M - 3. According to Exhibit M -1 to M -3 , the full and final payment of Rs. 
619.07, Rs. 555 and Rs. 290-25 to the workmen respectively . The management did not terminate the services of 
the workmen Shri Narinder Singh , Mukhtayar Ahamd and Latafat Hussain . It is a case of abaondoned their job 
by remaining absent from duty by the workmen and co ected their fu and fina payment. In view of the un -re 
butted evidence produced by the mangement. Iam left with no choice exceptto believe the version of the management. 
Over and above thismy finding gets support from the absenting of the workmen in the proceedings of their eviddence 
of these references. So I decide this issue in favour of the management and against the workmen . 

When the issue No. 1 is decided in favour of tIre management, there is no need to discuss on Issue Nos . 2 
and 3. So I hold that the workmen Shri Narinder Singh , Mukhtayar Ahamd and Latafat Hussain absondaned 
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their services themselves and also received their full and final payment. So the workmen are not entitled to any 
releif. No order as to costs. 
Dated , the 16th September, 1981 

HARI SINGH KAUSHIK , 

Presiding Officer, 
Labour Court, Haryana , 

Faridabad , 
Endorsement No. 2798 , dated 17th September, 1981 


Forwarded ( four copies) to the Commissoner and Secretary iv Government of Haryana , Labour and Em 
ployment Departments , Chandigarh , as required under Section 15 of the Industrial Disputes Act, 1947 with the request 
that the receipt of the above-said award may please be acknowledged within week s time. 

HARI SINGH KAUSHIK , 

Presiding Officer, 
Labour Court, Haryana , 

Faridabad . 


No. 9 (1)81-6- Lab . 10664 .-- In pursuance of the provisions of section 17 of the Industrial Disputes Act , 
1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Industrial Tribunal, Faridabad in respect of the dispute between the workmen and the management of 
M / s Dalmia Cement Bharat Ltd., Ballabgarh : 
BEFORE SHRI M.C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. 227 of 1981 


between 


SHRI SHISH RAM , WORKMAN AND THE MANAGEMENT OF M / S DALMIA CEMENT 

BHARAT LTD ., BALLABGARH 


Present : 


None for the workman . 


Shri V. Hoon for the management . 


AWARD 


By order No. ID /FD /63/81/ 32504 , dated 6th July , 1981 , the Governor of Haryana referred the following 
dispute between the management of M /s Dalmia Cement Bharat Ltd., Ballabgarh , and its workman Shri Shish Ram , 
to this Tribunal, for adjudication , in exercise of the powers conferred by clausc (d ) of sub -section ( 1) of section 10 
of the Industrial Disputes Act , 1947 : 

Whether the termination of services of Shri Shish Ram was justifica and in order ? If so , to what . 

relief is he entitled ? 


On receipt of the order of reference , notices were issued to the parties. The representative for the manage 
ment appeared but the workman did not appear.despite service , and the case was ordered to be dismissed for nor 
prosecution by the workman . I, therefore , dismiss the case for non -prosecution by the workman . 


Date 1, the 28th August , 1981. 


M. C. BHARDWAJ, 


Presiding Officer , Industrial 
Tribunal, Haryana , Faridabad . 


No. 788 , dated 9th September, 1981 . 


Forwarded (four copies) to the Secretary to Government, Haryana , Labour and Employment Departments , 
Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 .. 


M. C. BHARDWAJ, 

Presiding Officer , Industrial 
Tribunal, Haryana , Faridabad , 


